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VERKLARING 

Ek die ondergetekende, Jacobus Marthinus Olwagen, verklaar hiermee dat hierdie 

proefskrif my eie, oorspronklike werk is. Geen deel van hierdie proefskrif is voorheen 

ingedien of sal ingedien word by enige ander Universiteit vir ‘n graad behalwe die een 

waarvoor dit nou ingedien word nie. Alle bronne wat gebruik of aangehaal is, is deur 

middel van volledige verwysings aangedui en erken.

Die navorsing in hierdie proefskrif weerspieël nie noodwendig die siening van die 

Universiteit van Johannesburg, promotor of medepromotor nie. 

____________

J.M.Olwagen
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VOORWOORD 

Ek het tydens die literatuurstudie, navorsing en skryf van hierdie proefskrif die liefde van 

God op ‘n besondere wyse ervaar, veral juis omdat Hy mense as sy medewerkers gebruik 

vir die uitvoering van die missionêre opdrag. “Teenoor Christus Jesus ons Here is ek 

dankbaar: Hy het my krag gegee en my betroubaar geag om my in sy diens te stel” (1 Tim. 

1:12). Ek wil my opregte dank en waardering teenoor Hom betuig vir die besondere 

geleentheid, eer en voorreg om die proefskrif aan te pak en te voltooi. Dit is my opregte 

begeerte dat dit pastore en vrywillige dienswerkers sal help om die missionêre opdrag met 

groter welslae uit te voer, en dat die koninkryk van God en Kerk daarby sal baat.  

Ek wil my waardering uitspreek teenoor die volgende persone en hulle opreg bedank vir 

die bydrae wat elkeen gelewer het ten opsigte van die voltooiing daarvan: 

Aan my vrou, Elma, wat my op alle gebiede bygestaan, ondersteun en aangevul het. Vir

haar liefde, begrip, geduld en geloof in my het ek die grootste waardering. Ons seun, 

Ryno, wat ook studeer, se morele en geestelike ondersteuning sal my altyd bybly. Hulle

het dit vir my moontlik gemaak om te kom waar ek vandag is. 

My studieleier, dr M Nel, vir sy volgehoue ondersteuning, raad, geestelike begeleiding en 

kosbare tyd wat hy gedurigdeur aan my afgestaan het met die skryf van hierdie proefskrif. 

Sy beskikbaarheid, opregtheid, liefde en geduld het vir my baie beteken. 

Ook aan my medestudieleier, prof L Nortjé-Meyer, vir haar vriendelikheid en 

hulpvaardigheid. Dit word ook opreg waardeer.  

Die lidmate en bestuursraad van die AGS-kerk in Carletonville vir hulle volgehoue gebede, 

vertroue en die wyse waarop hulle my  bygestaan, bemoedig en ook finansieel ondersteun 

het. In besonder my sekretaresse, me I Woest, vir haar ondersteuning en hulp.      

Aan my swaer, dr A Putter, vir sy liefde, bemoediging en ondersteuning en aan ander 

familielede, vriende en kennisse wat elkeen op ‘n eie unieke wyse iewers ondersteuning 

en aanmoediging aan my verleen het. 
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Die Wes-Gauteng Streek Leierskapsforum Komitee vir bemoediging en ondersteuning. 

Edward en Cathrine van der Walt wat my behulpsaam was met rekenaarvaardighede en 

verantwoordelik was vir die setwerk van die finale produk.  

Esmé Kloppers, ‘n spesiale woord van dank vir die taalkundige versorging, aanmoediging 

en vir die waardevolle insette wat gelewer is, asook die besondere ondersteuning in die 

finale afronding van die eindproduk. 

Die AGS gemeentes Krugersdorp-Sentraal, Greenhills in Randfontein, Westonaria en 

Middelvlei vir hulle deelname aan die studie. 

Aan die Statistiese Konsultasiediens van die Universiteit van Johannesburg en in 

besonder aan me R Eiselen en mnr N Potgieter, vir dienste gelewer met die statistiese 

verwerking en analisering van die empiriese data.   

Vir al die mense wat aan my gedink het, vir my gebid het en my op allerlei wyse 

ondersteun het. 

Baie dankie!  
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ABSTRACT

The study originated with the assumption that the praxis of the Apostolic Faith Mission of 

South Africa (AFM) shows that pastors are possibly so busy with numerous duties, 

responsibilities and many demands made on them, that they have difficulty in mobilizing 

their assemblies for effective ministry (Eph. 4:12). The majority of assemblies in the AFM 

are functioning as institutional model assemblies. In these assemblies most of the 

ministries are primarily performed by the pastors, permanent staff members and a small 

group of the laity. The consequences are that such assemblies do not effectively fulfill the 

Great Commission (Matt. 28:19). Assembly mobilization implies a process whereby the 

laity is empowered to discover, develop and perform voluntary works of service (ministry).     

The study was undertaken based on the social sciences and implementing an analytical 

and critical approach, to develop an enhanced understanding of the way the church 

functions, as the body of Christ and as a living organism.

The potential for growth in the body of Christ involves the mutual contribution of every 

member so that the whole might be built up and achieve maturity. Consequently the body 

of Christ metaphor was suggested as preferential for the future functioning and practice of 

assembly ministries, because: 

 The metaphor presents a principal expression of the Biblical will of God for 

the way in which an assembly functions in carrying out the Great 

Commission; 

 The disadvantages of institutionalism are counteracted and neutralized by 

this metaphor; 

 Both qualitative and quantitative assembly growths occur where this 

metaphor is implemented. 

The study seeks to emphasize the importance of the fact that equipping the laity has to be 

an ongoing process in local assemblies. With the aforementioned as point of departure, it 

is argued that:

 All persons should be equipped to competent levels to enable them to 

contribute to the growth and development of the assembly through various 

ministries; 
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 The fivefold ministry (Eph. 4:12) should accept the responsibility to equip 

the laity for their ministry;

 Every lay person is gifted by God (Eph. 4:7) and should accept 

responsibility to minister using their gifts to build up and benefit the 

assembly; 

 Equipping and empowering the laity are crucial elements to accomplish

the Great Commission.  

The objective was to develop the body of Christ metaphor for assemblies that focus on 

utilizing the gifts of the laity. This study argues that assemblies will not accomplish this 

objective until pastors see it as their primary responsibility to mobilize their assemblies. 

The challenge facing pastors lies in whether they will be able to make the following 

paradigm shifts: 

 Leadership shift from ministers to equippers; 

 A ministry shift from consumers to contributors. 

Creating a new culture and promoting the equipping and empowerment of the laity should 

therefore be given priority by pastors in local assemblies as a whole. These changes will 

enable the body of Christ to contribute to carry out the Great Commission. 

The program that was designed is suitable for the discovery, equipping and empowerment 

of the potential of the laity for voluntary works of service (ministry). The study seeks to 

create a general development strategy to empower the laity in assemblies. It purposefully 

engineers certain paradigm shifts, changes structures, creates a new management 

approach and introduces new processes.

The spiritual growth and autonomy of any assembly depends partially on effective 

organization. In order to function effectively assemblies need to apply sound managerial 

techniques. Assemblies are to pay attention to the critical judgment of current theories. 

Lastly, the assembly is seen as an organization with a strong spiritual component 

consisting mainly of volunteers. An assembly structured according to the body of Christ 

metaphor will benefit greatly when it implements a “utilization of people” management 

theory. 
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This thesis is a contribution aimed at assisting the leadership not only to create a culture 

for assembly mobilization, but also to assist them in restructuring to ensure that the 

process will be managed effectively. 


